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ARTICLE 10: PROMOTION, ASSIGNMENT, VACANCIES AND TRANSFER 
 
ARTICLE 11: RETIREE HEALTH BENEFITS 
 
ARTICLE 12: SUMMER SCHOOL 
 
 
 
 
 
 
 
 
 
APPROVED: 
 
AYES:  
 
NOES:  
 
ABSTAIN:  
 
ABSENT: 
 
 
Action was taken to adopt this District Initial Proposal for 2022-2023 re-opener and 2023-2024 
successor contract negotiations with UPE on October 19, 2023. 
 
 
_______________________________   _________________________________ 
 
Chinua Rhodes     Lisa Allen 
President of the Board of Education                Interim Superintendent 
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