


Page 2 
  
Director, Professional Learning, Educator & Leadership Development – 



Page 3 
  
Director, Professional Learning, Educator & Leadership Development – Continued 
 
 
 
 
 
 
 
 
 

accountability for teaching and learning goals; engage principals in cycles of inquiry and implementation science to 
develop skill, understanding, confidence and trust. E 
 
Develop and implement user-friendly tools, expectations, timelines, and strategies to support site leaders’ and 
teachers’ consistent use of quantitative and qualitative data to assess rates of growth for academic, behavioral, and 
social-emotional learning for all students. E 
 
Train school sites where student equity data reflects the highest priority and provide school leaders the opportunity 
to strengthen their ability to mobilize others, model inquiry and reflection, and data-based decision-making. E 
 
Develop structure and process for collecting data on and monitoring the effectiveness of District and site professional 
learning; assess the success of the overall professional learning program and individual sessions, conduct follow-up 
studies, prepare related reports and suggest improvements. E 
 
Support District LCAP and site SPSA development to ensure strategic plans for improvement are grounded in data-
based decision making, directed at implementing and improving multi-tiered systems of supports, and aligned with 
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• Teach and lead adults in a school-based setting and provide feedback to educators.
• Demonstrate success in developing and implementing high-quality professional learning models.
• Facilitate the development, enhancement, and improvement of curriculum and instructional programs.
• Execute risk taking and innovation in support of performance improvements throughout the District.
• Implement management strategies based on evaluation data.
• Synthesize, disaggregate, and analyze statistical data from a variety of sources for trends and develop

strategies for improvement.
• Assure compliance with District content standards and CSTP.
• Recognize political and priority implications in developing, implementing programs, and strategies.
• Ability  to translate theory into action.
• Analyze situations accurately and adopt an effective course of action.
• Perform with effective  
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