


Page 2 
 

Human Resource Services, Audit and Compliance Analyst - Continued 
   
Evaluate transcripts to 
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Human Resource Services, Audit and Compliance Analyst - Continued 
   
Participate and attend workshops, conferences, and credential/NCLB/ESSA training programs,  and activities; 
review legislation and other publications to remain current regarding new laws, rules, and regulations governing 
credentials/NCLB/ESSA; attend and participate in district-sponsored and outside agency recruitment
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• Health and safety regulations.

ABILITY TO: 
• Perform the basic function of the position.
• Read, interpret, apply, and explain rules, regulations, policies, and procedures related to

credentialing/NCLB.
• Read interpret and share information to stakeholders on hiring processes within various different

bargaining units.
• Evaluate college/university transcripts and 
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