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B. Health and Safety Committee  

The District shall meet monthly with a committee of representatives from SCTA to continue 
conferring on health and safety matters related to COVID-19, including but not limited to 
ventilation, cleaning and disinfecting, community spread, contact tracing, and staff and student 
testing. The purpose of this committee is to ensure that each facility meets health and safety 
standards and to address concerns when raised. In addition, the committee will continue to further 
explore, on an ongoing basis, additional safety measures for District employees, students, and the 
public.   

Section II:  County Risk Level.    

In the event that there is an increase in the County risk level or an outbreak at a school or work site 
such that the California Department of Public Health, the Sacramento County Department of Public 
Health or California Department of Occupational Health and Safety (Cal-OSHA) recommend the 
closure of the District, school site or work site, SCUSD will abide by said recommendation.  The 
District will notify SCTA within twenty-four (24) hours of receipt of the recommendation.  

 

Within fifteen days of this agreement, the District shall establish a standard that will determine when 
a school shall revert to distance learning due  to staff absences that severely impede in-person student 
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D. Unit members may use 2-hours to be vaccinated during their work hours without loss of pay. In 

extenuating circumstances, unit members shall be able to utilize more than 2-hours of paid time in 

order to be vaccinated.  If 

/vaccinations
https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/COVID-19/Vaccine-Record-Guidelines-Standards.aspx
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Beginning October 15, 2021, the District shall conduct  provide COVID testing for all students and 
staff returning to any school or worksite, and shall continue to offer testing for all students and staff 
at least weekly, subject to availability of testing materials and staff.  The District shall continue to 
make free COVID testing available to students and staff during normal work hours at each school 
and worksite that is open, with every effort made to ensure result turn-around time within forty-eight 
(48) hours of testing.   

The District shall require non-District personnel who are contracted by the District to provide 
services to be tested at the same cadence as District staff for so long as non-District personnel are 
providing services at the school or District site where District personnel will come into contact with 
non-District personnel.  

The District shall also adhere to Cal-OSHA testing requirements during an òoutbreakó (3 or more 
COVID cases at a Cal-OSHA defined exposed workplace per 14-day period) and a òmajor outbreakó 
(20 or more COVID cases at a Cal-OSHA defined exposed workplace per 30 days) that call for 
immediate testing and weekly tests for employees during an outbreak, and immediate testing and 
twice weekly testing for employees during a major outbreak, among other measures.  

The District shall create and maintain a Public Dashboard that reports all instances of positive cases 
at all schools and worksites. The Dashboard shall be updated at least twice weekly with reported 
confirmed  positive tests.  All numbers on the Frontline Dashboard will be updated and reported 
weekly. 

Section V: Health Screenings  
1. All persons will be self- screen for COVID-19 symptoms and exposure before they are 

allowed to enter school grounds and District facilities. Screening will include a visual wellness 

check, and a health screening form. These screenings will be conducted by a health care 

professional, who shall be available while in-person learning is occurring   The District will 

contract to provide medical assistants to assist with COVID testing, and when not testing 

they can also assist with screening, providing supervision of the care room if/when needed, 

ensuring health and safety measures are in place and contact tracing. 

Symptoms to be screened for include: 
 
a. Fever 100.4 degrees Fahrenheit or higher 
b. Cough  
c. Shortness of breath or difficulty breathing  
d. Fatigue  
e. Muscle or body aches  
f. Headache  
g. New loss of taste or smell  
h. Sore throat  
i. Congestion or runny nose  
j. Nausea or vomiting  
k. Diarrhea 
l. Chills 
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in an isolation area (Care Room) until they are picked up by a parent or authorized guardian. 
When available, the District shall staff the Care Room with medical personnel, consistent 
with Section V, Health Screenings, above.  
 

B. The Districtõs contact tracing program and monitoring requires designated staff to take 
appropriate action to mitigate the spread of COVID-19, to communicate messages tailored 
to the various stakeholders, and to complete the necessary documentation in accordance 
with state and local COVID-19 reporting requirements.  
 

C. The Districtõs Contact tracing program will be in writing, as set forth in the Districtõs 
òReturn to Health Plan,ó dated March 11, 2022, readily available to staff and made viewable 
to the public while maintaining the necessary confidentiality of personally identifiable 
information. The plan should contain names and roles for those responsible for each step of 
the tracing, as well as make available the related information to facilitate the tracing 
(attendance rosters, classroom seating charts, room assignments, campus maps, etc.).  
 

D. The District shall partner closely with the Sacramento County Department of Public Health 
for a robust contact tracing program. 
 

E. SCUSD Monitoring Program ð Any student or staff who goes home with or reports 
COVID 19 like symptoms, has tested positive for COVID 19, or has been identified as a 
close contact will be documented in the COVID 19 Confidential Illness Log to monitor 
students and staff who are home on isolation or quarantine.  
 

1. For students, site staff will give appropriate guidance on when to return to school based 
on the SCDPH Quick Guide COVID-19 Protocols and provide a written 
communication indicating when the student may return based on current guidance from 
state and local departments of public health.  
 

2. Site staff will inform appropriate staff on a need-to-know basis about student or staff 
return to school date while maintaining confidentiality.  
 

E. Notification  

 Notification of positive cases and Cal-OSHA defined outbreaks shall be provided to staff 
 and their union representatives within 24 hours of potential exposures and outbreaks. In  
 compliance with AB 685, this notification to Union representatives and their unit 
 members shall include the following: 

 

1. Information regarding COVID-19-related benefits to which the employee may be 
entitled under applicable federal, state, or local laws, including, but not limited to, 
workersõ compensation, and options for exposed employees, including COVID-19-
related leave, company sick leave, state-mandated leave, supplemental sick leave, or 
negotiated leave provisions, as well as anti-retaliation and antidiscrimination protections 
of the employee; and 

 

2. The disinfection and safety plan that the employer plans to implement and complete per 
the guidelines of the federal Centers for Disease Control.  

 

3.   The District will continue to provide notice to staff, students and families consistent 
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5. The District shall ensure that there is a two-month supply of Personal Protective Equipment in the 
warehouse, and each school/worksite will receive monthly deliveries of supplies, and on-demand as 
requested. 

 
G. Ventilation and Filtration: The District will provide the following environments for in-person 

classroom instruction to take place in those spaces with:  

 

1. Currently equipped with a centralized HVAC system that provides air filtration with a 
minimum efficiency reporting value (MERV) of 13 or better; or 

2. 



https://www.cdph.ca.gov/Programs/CID/DCDC/CDPH%20Document%20Library/COVID-19/Consolidated_Schools_Guidance.pdf
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A. Traditional In-Person Instruction:   

1. The parties will implement a traditional, in-person instructional model.  

 

2. In the event that students are required to quarantine, short term independent study shall be 

conducted consistent with Education Code, including but not limited to requirements for 

student/parent agreements and appropriate documentation of student participation and 

attendance. The parties will mutually agree on a standardized method of documentation of 

student participation and attendance.  In the event a student needs to quarantine, the teachers 

of record and other services providers will assign instructional work to students through 

Google Classroom, packets, and consumables based on the learning needs of the individual 

student as determined by the teacher.  Staff will be compensated for the extra time required 

to provide said instructional material, administrative processing, instruction or other services 

to students during short-term independent study.  Staff will be compensated for all additional 

time worked at the contractual hourly rate of pay subject to regular District procedures 

including supervisor approval, which shall not be unreasonably denied. 

 

B. Independent Study (traditional):  

1. The District shall maintain traditional Independent Study options to students in     

compliance with AB 130, and subject to negotiations with SCTA.   

 

C. The District shall also provide a non-concurrent Independent Study/Distance Learning 

Only option to students.   

a. The Independent Study options shall include the following provisions: 

 

i. Right to Return to home school.  During the 2021-22 school year, 

students and staff will be allowed to return to their home school (within the 

same grade level/content area) when they return to in-person learning.  For 

staff who complete the 2021-22 school year teaching Independent Study 

and who return to their home school at the beginning of the 2022-23 

school year, they will be returned to their home school within the same 

grade level/content area based on enrollment.  If the enrollment at the 

school does not provide for such a return in the 2022-23 school year, 

returning staff members will be treated as if they were part of the staffing 

complement for the 2021-22 school year with regarding to assignments and 

surplussing, subject to the provisions of the Collective Bargaining 

Agreement. 

 

ii. Maintenance of Staff at Home School: The District will maintain the 

staffing levels for certificated staff at the home school for 2021-22 school 

year.  Students who disenroll from the home school to Cap City will 
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continue to be counted in the enrollment numbers of the home school for 

staffing purposes.  

 

iii. Filling of Non-traditional Independent Study Positions:  The District 

will post available, Independent Study positions, for application among 

bargaining unit members.  Positions will be awarded first to certificated 

staff who need accommodations as set forth in Section X above.  If 

vacancies remain after those positions have been awarded, positions will be 

awarded in order of seniority. 

 

iv. Cap City Staffing:  Staffing for Independent Study at Cap City for those 

students enrolled in the traditional independent study program shall be 

consistent with the staffing model that was in place during the 2019-20 

school year. 

v. The District offered voluntary professional development to unit members 
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Section XII Professional Development including Mandatory Implicit Bias Training Prior to 

the Commencement of In-person Instruction.  

[Union proposal of 8-24-21 at 8:15 p.m. on this matter] 

 

Section XIII:  Non-precedent setting:  This agreement is non-precedent setting.  

 

Section XIV.  Indemnity Clause:  This agreement will be enforced through the partiesõ collective 

bargaining agreement, including but not limited to, Article 4, Grievance and Arbitration Procedure.  

Because of SCUSDõs repeated refusal to abide by signed, written agreements with SCTA, and in 

order to provide guarantees of its intention to abide by this MOU, the District agrees that if it found 

to be in violation of this agreement by the California Public Employment Relations Board (PERB) or 

a labor arbitrator as set forth in Article 4 of the partiesõ collective bargaining agreement, the District 

shall indemnify SCTA in the amount of $250,000 for each infraction.  An arbitrator will also be 

empowered to award additional punitive damages against the District. 

 

 

Section XV:  Expiration Date: This Agreement shall expire in full without precedent on the last 

day of the 2021-2022 traditional school year, unless extended by mutual written agreement. 

 

Because the Employer has unlawfully not fully shared its reopening plans, safety plans, and 
instructional plans, the Union reserves the right to amend, modify or otherwise change this 
proposal at any during this negotiation pro 


