
SACRAMENTO CITY UNIFIED SCHOOL DISTRICT’S 

PROPOSED MEMORANDUM OF UNDERSTANDING 



their caseload shall receive an additional twenty-five percent (25%) over and above the 

higher rate set forth in Section 17.6.1 (k) of the collective bargaining agreement regarding 

caseload maximums.  [Included in #3 above.] 

 

5. In addition to 3 days of sick leave provided for Substitute teachers, the district will provide 

an additional 14 days of paid sick leave for any substitute teacher who tests positive, is 

experiencing COVID symptoms or is required to quarantine. 

 

6. When calculating differential pay for bargaining unit members, the District shall use the 

2020-21 substitute rates for all unit members. 

 

7. The District will create fifty (50) full-time benefited substitute positions.  Positions will be 

awarded according to the provisions of the collective bargaining agreement.  Benefited 

substitutes will be employed for each instructional day of the school year, although their 



 

2. Term of Agreement.  This MOU is nonerm of Agreement.  


