


Below is a brief summary of our detailed counterproposal:

1. Accept the Fact-finder's compromise, including the cost-of-living increase for
2021-22.

2. Accept the mediator's recommendation to extend the collective bargaining
agreement to at least June 30, 2023.

3. SCUSD drops its health insurance takeaway and maintains the status quo. SCTA
will also consider maintaining the 2017 agreement (the status quo) whereby if we
agree to move into the CalPERS purchasing pool, any savings from the change is
used to lower class sizes and improve services for students (the agreement Mr.
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As a last note, we are pleased that after numerous requests from SEIU, the District has finally
agreed to meet later today. This is a step in the right direction. We too are available to meet with
you this afternoon and throughout the weekend.

We look forward to a prompt reply.

Most sincerely,
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