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This stipend will be prorated for part-time employees.  This stipend will be paid 

within ninety (90) days of final approval and ratification of this agreement.   

 

1 1.5% One-time Stipend (District cost of $3,603,203) for 2019-2020: In 

addition, every full-time employee employed in the District as of the date of the 

final approval and ratification of this agreement will receive a one-time stipend in 

the 2021-2022 school year in the amount of  1   1.5% of their base 2019-2020 

salary.  This stipend will be prorated for part-time employees.  This stipend will 

be paid within ninety (90) days of final approval and ratification of this 

agreement.   

 

1 1.5% One-time Stipend (District cost of $3,639,301) for 2020-2021:  In 

addition, every full-time employee employed in the District as of the date of the 

final approval and ratification of this agreement will receive a one-time stipend in 

the 2021-2022 school year in the amount of  1  1.5% of their base 2020-2021 

salary.  This stipend will be prorated for part-time employees.  This stipend will 

be paid within ninety (90) days of final approval and ratification of this 

agreement.   

 

32% Ongoing Salary Increase (District cost of $7,884,986):  The 2021-2022 

salary schedule will be increased as follows based on health benefit savings. 

 

19-20 See above one-time stipend 

20-21 See above one-time stipend 

21-22 3 2% ongoing across the board plus 3% one-time stipend 

 

$3,000 Signing Bonus:  Any new employee hired into a certificated position in 

the SCTA bargaining unit for the 2022-2023 school year and on or before 

September 15, 2022, will be eligible for a $3,000 signing bonus.  In order to 

receive the signing bonus, the employee must provide service to the District for 

the entire 2022-2023 school year and the stipend will be paid on or before July 30, 

2023.   

 

c. Article 13 Employee Benefits 

 

100% Fully Paid Benefits in the Current Kaiser Plan at all levels (employee, 

two-party, and family):  District contribution at 100% of the Kaiser Plan rate at 

all levels commencing July 1, 2022. 

 

$250/month Cash-in-Lieu of Health Benefits:  Cash in lieu in an amount of 

$250 per month for employees who provide proof of other health benefit 

coverage. 

 

Stipend for Employees Currently Enrolled in HealthNet:  Commencing July 

1, 2022 and for the 2022-2023 school year only, the District will provide a stipend 
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2022 and who remain in the plan for the 2022-2023 school year.  The stipend 

shall be equal to eighty one-hundred percent (80 100%) of the employee’s 

maximum contribution toward health benefit premium costs described above out 

of pocket cost for that plan 2022-2023.  

 

Commencing July 1, 2023 and for the 2023-2024 school year only, the District 

will provide a stipend to employees enrolled in the District’s HealthNet benefit 

plan as of June 30, 2023 and who remain in the plan for the 2023-2024 school 

year.  The stipend shall be equal to fifty percent (50%) of the employee’s 

maximum contribution toward health benefit premium costs described above for 

that plan 2023-2024. 

 

Stipend for Employees in HealthNet who Move to Kaiser:  Any employee who 

is currently enrolled in HealthNet and who, by June 30, 2022, moves to the Kaiser 

plan offered by the District, will receive a one-time stipend in the amount of 

$3,000. 

 

Review of Benefit Plans.  The District and SCTA agree to meet on or before 

April 15, 2022, to begin discussions on additional benefit plan options to increase 

benefit plan choices for employees within the Kaiser plan contribution by the 

District.  The District and SCTA will reach agreement on or before March 1, 2023 

on any additional plan(s) that will be offered to SCTA represented employees.  

 

Article 13 of the Collective Bargaining Agreement between the District and 

SCTA, as amended by the November 5, 2017 Tentative Agreement, would be 

amended as follows: 

 

13.1 Health Insurance 

 

13.1.1 and 13.1.1.1 deleted and replaced with: 

 

Commencing on July 1, 2022 and thereafter, the District’s maximum contribution 

toward medical benefit premium costs for eligible employees shall be 100% of the 

premium costs for the Kaiser HMO Plan offered by the District at all levels 

(employee, two-party, family). Employees who select any other health benefit 

plan offered by the District shall be responsible for premium cost that exceeds the 

value of the premium cost of the Kaiser HMO plan offered by the District.  

 

Commencing July 1, 2022 and for the 2022-2023 school year only, the 

District shall pay 
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plan on March 22, 2022 and who remain enrolled in the plan for the 2023-

2024 school year fifty percent (50%) of the employee’s maximum 

contribution toward health benefit premium costs.  

 

Any employee who is currently enrolled in HealthNet during the 2021-2022 

school year and who, by June 30, 2022, moves to the Kaiser plan offered by the 

District, will receive a one-time stipend in the amount of $3,000. 

 

Employees who show proof of other comparable health and welfare benefits will 

receive $250 per month as cash in lieu of benefits. 

 

The District and SCTA agree to meet on or before April 15, 2022, to discuss 

additional benefit plan options to increase benefit plan choices for employees 

within the value of the Kaiser HMO plan premium contribution level provided  by 

the District.  The District and SCTA will reach agreement on or before March 1, 

2023 on any additional plan(s) that will be offered to SCTA represented 

employees for the 2023-2024 school year. 

 

2. No Other Contract Changes:  All other terms of the July 1, 2016 to June 30, 2019 

contract shall remain in full force and effect. 

 

3. Commitment to Start Negotiations on New Contract:  The parties will agree to resume 

negotiations for the successor contract on or before May 1, 2022, with the shared goal of 

reaching agreement as soon as possible.  The parties will meet not less than twice a 

month to make progress toward this goal. It is understood that the parties reserve the right 

to maintain their respective bargaining positions on all issues when negotiations resume 

for a successor contract.   

 

 


